
 
 

Employee entitlements due to emergency condition  
Personal leave is a paid entitlement for permanent employees, if they are unfit for work because of a 
personal illness or injury they have suffered due to the bushfires.  
 
Carer’s leave is a paid entitlement for permanent employees, if they are required to provide care or 
support to a member of their immediate family or household because of a personal illness, injury or 
emergency affecting the member during the bushfires.  
 
A member of the employee’s immediate family means : 
 a spouse, de facto partner, child, parent, grandparent, grandchild or sibling of an employee; or  
a child, parent, grandparent, grandchild or sibling of the employee’s spouse or de facto partner.  

 
Community Service Leave 
All employees are entitled to community service leave if they volunteer with emergency services such 
as CFA, SES, BFS, VFRS, VFES and VMR to deal with an emergency service activity (e.g. emergency or 
natural disaster such as bushfires).  
Community service leave is an unpaid entitlement for all employees, unless the employee applies for 
either annual or long service leave or a state/territory emergency service law requires the business to 
pay an employee when absent on an emergency service activity.  
 
There are state service laws that require businesses to pay employees when absent on an emergency 
service activity in Qld and WA. The pay would be the ordinary remuneration an employee receives. 
 
Leave without Pay, Annual Leave and Long Service Leave 
If employees are required to stay home to defend their property against the bushfires or are 
prohibited from being able to attend work due to restrictions such as road closures, then by 
agreement with the business, they can be on leave without pay, annual or long service leave.   
 
Stand Down 
Members are reminded that they can send employees home for reasons outside their control due to 
severe and inclement weather, such as bushfires.  
To stand down employees lawfully, the severe or inclement weather must cause unsafe or 
unreasonable working conditions for employees. If employees are stood down due to such conditions, 
businesses may not have to pay their employees, unless their registered enterprise or collective 
agreement says so.  
 
Redundancies and Notice 
If members are required to make employees redundant due to a significant slow down in sales and 
profit caused by the bushfires, redundancies and notice periods apply for permanent employees.  
There are some exceptions to redundancies or notice periods such as status of employment, duration 
of service and the size of the business.  
Should you require any further assistance, please do not hesitate to contact us on 1800 888 479 or 
call (03) 9824 4111, extension 1.  


